To:
Dr. Terrill and Diane Martin
From:
Amy Stimmell, Principal, Learning Enrichment Center
Subject:
Summary of Compliance Monitoring from November 4-5

1.
Policies and Procedures
                All Requirements Met

2.
Permission to Evaluate- Consent Form


All Requirements Met

3.
Gifted Written Report ( GWR)


All Requirements Met

       4. 
Invitation to Participate in the IEP Team Meeting or Other Meeting
All Requirements Met

5.
Gifted Individualized Education Plan ( GIEP)


All Requirements Met
6. Annual Goals and Objectives (Including Academic and Functional Goals) 
       (GIEP) 
Area of Need: All GIEPS must include measurable Annual Goals and Short-Term Learning  Outcomes. 

Response to Need:   All Gifted Support teachers received training on January 28th through IU5 on writing measurable Annual Goals and Short-Term Learning Outcomes. On-going sustainable Professional Development in addressing this area of need is scheduled on February 18, February 21, and March 4. Continuous training in this area will ensure we meet this need in future reviews.

6. Notice of Recommended Assignment (NORA)
Area of Need: NORAs must include an explanation of why the LEA proposed or refused to  take the action. NORAs must include a description of the other options the GIEP team considered and the reason why those options were rejected. NORAs must include a description of other factors relevant to LEA’s proposal or refusal. NORAs must include and amount and type of educational placement recommended. 
Response to Need: Additional training on writing NORAs was held at the January ATM meetings on January 13 and 21. Principals received sample NORAs with example wording to address the areas of need in hard copy form and electronically.

7.
Interview for Teacher of Gifted Students


All Requirements Met

8.
Interview for Regular Education Teachers


All Requirements Met

9.
Interview for Parent of Gifted Student


All Requirements Met

10.
Interview for Gifted Student


All Requirements Met
Commendations: 
· The school district is commended for the materials developed by the school and given to parents for information purposes. The materials are comprehensive and professional in appearance.
· The school district is commended for its continuous and comprehensive parent involvement and staff in-service training, i.e., Dine and Discuss, Gifted Training Days, and Gifted Advisory Group.
· The school district is commended for coordinating and integrating the gifted program with the regular education program at all levels. 
· The school district is commended for the extensive involvement of parents and community resources in the gifted program. 
· The school district is commended for the transition services provided to gifted students.
· The school district is commended for extensive incorporation of technology into 

gifted education services, i.e., distance learning creating websites using Web 2.0 technology tools. 
· The school district is commended for having a section in the strategic plan on gifted
underachievement. Underachieving students are continuously monitored to ensure that they are making adequate academic progress, accelerated appropriately and on track to graduation.
· The school district is commended for having a gifted education plan with a mission statement. 
· The WCSD strategic plan spells out that the teachers shall make appropriate modifications to instruction and assessment based on a student’s GIEP or IEP. 
· The school district is commended for the frequent use of subject and grade level acceleration to meet the specific needs of gifted students. 

